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21 October Wednesday 
Sydney time (AEDT) 

 
 

0850 – 0900 Welcome Remarks 
 

 

————— Session I ————— 
Chair: Kieron Meagher 

 

0900 – 0935 Ricard Gil (Queens) 
Management Practices and Firm Performance During the Great 
Recession – Evidence from Spanish Survey Data 
 

0935 – 1010 Ameet Morjaria (Northwestern) 
Ownership Changes, Management and Efficiency in Rwanda’s 
Coffee Industry 
 

1010 – 1045 Kieu-Trang Nguyen (Northwestern) 
Power, Scrutiny, and Congressmen’s Favoritism for Friends’ Firms 

 
————— Session II ————— 

Chair: Anton Kolotilin 
 

1110 – 1145 Nima Haghpanah (Penn State) 
Designing and Selling Hard Information 
 

1145 – 1220 Zachary Breig (UQ) 
Biased Contest Judges 

 
————— Session III ————— 

Chair: Ruitian Lang 
 

1330 – 1405 Frances Xu Lee (Loyola Chicago) 
Gaming a Selective Admissions System 
 

1405 – 1440 Weijia Li (Monash) 
Rotation, Performance Rewards, and Property Rights 
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22 October Thursday 

Sydney time (AEDT) 

 
0820 – 0830 Introduction 

 
 

————— Session I ————— 
 

Steven Callander (Stanford) 
Learning Across Alternatives: Strategic Behavior in a Complicated World 

 

0830 – 0930 Lecture 1: Experimentation & Search 
 

0945 – 1045 Lecture 2: Communication 

 
————— Session II ————— 

Chair: Daisuke Hirata 
 

1100 – 1135 Leeat Yariv (Princeton) 
Retrospective Search: Exploration and Ambition on Uncharted 
Terrain 
 

1135 – 1210 Luis Vasconcelos (UTS) 
Rules in Relational Contracts 

 
————— Session III ————— 

Chair:  Carlos Pimienta 
 

1330 – 1405 Kieron Meagher 
Depression and the Endogeneity of Demands and Control at Work 
 

1405 – 1440 Simon Loertscher (Melbourne) 
Allocating Complements, Optimally 

 
————— Session IV ————— 

Chair: Mengke Wang 
 

1530 – 1605 Shingo Ishiguro (Osaka) 
Moral Hazard and Subjective Evaluation 
 

1605 – 1640 Miguel Espinosa (UPF) 
Training, Communication Flows, and Organizational Implications 
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23 October Friday 

Sydney time (AEDT) 
 

————— Session I ————— 
 

Steven Callander (Stanford) 
Learning Across Alternatives: Strategic Behavior in a Complicated World 

 

0830 – 0930 Lecture 3: Judicial Decision Making 
 

0945 – 1045 Lecture 4: Market Competition 

 
————— Session II ————— 

Chair: Keiichi Kawai 
 

1100 – 1135 Arjada Bardhi (Duke) 
Attributes: Selective Learning and Influence 
 

1135 – 1210 Michael Raith (Rochester) 
Employment as Relational Value Capture 

 
————— Session III ————— 

Chair:  Jiemai Wu 
 

1330 – 1405 Michela Giorcelli (UCLA) 
The Dynamics and Spillovers of Management Interventions: 
Evidence from the Training Within Industry Program 
 

1405 – 1440 Jed DeVaro (CSU East Bay) 
Distinguishing Empirically Between Classic and Market-Based 
Promotion Tournaments: A Structural Approach.  

 
————— Session IV ————— 

Chair: Pei-Cheng Yu 
 

1530 – 1605 Hideo Owan (Waseda) and Shangguan Ruo (Waseda) 
Working Hours, Labor Allocation, and Productivity in Teams: The 
Case of Japanese Construction Projects 
 

1605 – 1640 Diego Battiston (Edinburgh) 
Talent Poaching and Job Rotation 

 


